ANNEX 8
GUIDELINES/MECHANICS
FOR THE GRANT OF FY 2024 PERFORMANCE-BASED BONUS (PBB)

RATING OF INDIVIDUAL PERFORMANCE

Agtual Accomplishmaent over Success Indicators

An official/employee’s rating is based on his/her actyal accomplishments sgaingt success indicators of targets and messures. Superisors rate subordingtes
according to the following rating system:

rass e~ P—— —

DESCRIPTIVE VALUE mﬁl DESCRIPTION
Performance represents sn extraordinary level of achisverent and commitment in tarms of quality and time,
: technical skills and knowledge, Ingenuity, creativity and initistive. Employees st this performance level shoyid
Qurstanding 3 § have demanstrated exceptional job mastery in 8l major areas of responsidility. Employees’ achievement and
i contributions to the organizetion are marked exceflence. Performance exceeding targets by 30% and above of
the planned,
Very Satisfactory : 4 | Performance exceeding expectations. Al goais, objectives and targets were achieved above the established
| __Standards, Performance exceeding targets by 15% to 29%
Satisfactory ] f Parformance met expectations in terms of quaiity of work, efficiency snd timeliness. The most critica! snnual
- i goals were met. Performance of 100% up to 114% of the planned target,
Unsatisfactory | 3 Performance failed to meet expectations, and/or one or more of the most critical goals were riot met,
3 Performance of 51% to 99% of planned targets.
T Performance was consistently below expectations, and/or reasonalile prograss towards critical goals was not
j Poor ? i made, Sigrificant improvernent is needed 1 none or more impartart areas. Performance falling to meet the
planned targets by 50% or below. |
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GRQUPIN G OF OFFICES

In accordance with Memorandum Circular No. 2016-2 by the AD2S Secretariat dated 12 October 2016, the PSC shali be divided into the following detivery units for
purpose of the grant of the FY 2024 PB8:

s Commission Proper

¢ Bureau on Administrative, Financial and Management Services (BAF MS)
¢ Bureau on Coordinating Secretariat and Support Services {BCSSS)

Philippine Sports
Commission

ELIGIBILITY OF INDIVIDUALS

For FY 2024 PBB, the delivery units shall no longer be ranked. To be ellgible for the 2024, the PSC should be able to attain a total score of at least 70 polnts
(the Agency should achieve a performance rating of 4 In at least three {3) criterla). The Unlt/s most responsible (including ts Head) for the crlteria with a
performanice rating of below 4, and those Unit/s most responsible (including Its Head) for the non-compllance with the Agency Accountabliities will be Isolated
from the grant of the FY 2024 PBB.

Uniform rates shall apply to all offlclals and employees. The corresponding rates of the PBB shall be based on the total score obtalned by the PSC. Employees
belonging to the First and Second Levels should receive a rating of at least “Very Satisfactory” based on the CSC-approved Strategic Performance Management
System (SPMS) of the 2SC.

Officlals and employees who falled to submit the 2022 SALN or those who are responsible for the review and compllance procedure of SALN shall not be
entitled to the PBB., Further, those officials and employees who failed to liquidate all cash advances received In FY 2024 within the reglementary period shall not
be entitled to the PBB.
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Official/s or employee/s who rendered less than 9 months but a minimum of 3 months of service and with at least a “Very Satisfactory” rating
shall be entitled to the PBB on a pro-rata basis:

Length of Services % of PB8
8 months but less than 9 months T 90%
7 months but less than 8 months 80%
6 months but less than 7 months 70% L
5 months but less than 6 months 60%
4 months but less than 5 months 50%
3 months but less than 4 months 40%
JAN ERROL B. FA’(; NDO, MMPA PAULO FRANCISLO C. TATAD
OIC, Personr‘c;l Office Executi#irector
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